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OVERVIEW 
 

 
This report includes selected results from the Inspiring Climate Action: BC Professionals 

Adaptation Network survey of 703 members from seven BC professional organizations, 

conducted in Spring 2019. The survey endeavoured to identify the needs of BC professionals for 

ongoing climate change adaptation education, as the basis for developing a suite of Continuing 

Professional Development (CPD) courseware for this community of professionals.  

The report provides a snapshot of how BC professionals who participated in the survey perceive 

their own level of knowledge of climate change and their awareness of existing climate change 

adaptation tools and frameworks. It summarizes the range of climate change- related 

challenges and issues that they encounter or expect to encounter in their work. It also identifies 

how some BC professionals discover and select their CPD, and begins to construct a picture of 

both their diverse needs for climate change adaptation CPD, and how these diverse needs 

might be met. 
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INTRODUCTION 
 

 
The Inspiring Climate Action Project 

There is a growing awareness that professionals in our communities require skills to support 

planning for and responding to the current and future challenges of climate change. The 

Inspiring Climate Action: BC Professionals Adaptation Network Project is intended to increase 

ǘƘŜ ǇǊƻǾƛƴŎŜΩǎ ŎŀǇŀŎƛǘȅ ǘƻ ŀŘŀǇǘ ǘƻ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ōȅ ŜƴƘŀƴŎƛƴƎ ǘƘŜ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǎƪƛƭƭǎ ƻŦ 

professionals, through climate change adaptation continuing professional development (CPD). 

The Inspiring Climate Action project recognizes the sustained care Indigenous peoples have 

afforded the environment on which we all rely. The Project team is exploring reciprocal 

opportunities for involvement of Indigenous peoples and perspectives in this initiative, 

recognizing that they have adapted to changes in climate since time immemorial. 

The Inspiring Climate Action project initiated in January 2019 and ends March 2022. From 

January through June 2019, phase 1 of the project gathered information from partnering 

professional organizations and post-secondary institutions, climate experts, and Indigenous 

knowledge-holders. 

¢ƘŜ ǇǊƻƧŜŎǘΩǎ ǇƘŀǎŜ м goals were to: build relationships of mutual trust and benefit, support 

meaningful input to ensure the value of project outputs (courses, frameworks, professional 

learning community) and ensure a process of evidence-informed and collaboratively identified 

priorities and needs. 

Overall project objectives include:   

1. Develop and deliver high quality CPD training, with topics focused on climate 

adaptation;  

2. Develop a Climate Adaptation Competency Framework; and  

3. Implement a climate adaptation Professional Learning Community to share and leverage 

the expertise and motivations of professionals in order to build adaptation resilience 

and capacity in BC.  

This report contributes to project objective (1), by surveying the memberships of partnering BC 

professional organizations. 
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The Survey 

The Inspiring Climate Action survey of BC professionals builds on two substantial climate change 

studies targeting professionals. In 2018, the BC Climate Action Secretariat (CAS) commissioned 

the Continuing Professional Development for Climate Change Adaptation in BC Scoping Study, 

undertaken by the Pacific Institute for Climate Solutions (PICS) and Simon Fraser University 

ό{C¦ύΩǎ !ŘŀǇǘŀǘƛƻƴ ǘƻ /ƭƛƳŀǘŜ /ƘŀƴƎŜ ¢ŜŀƳ ό!/¢ύΦ 

This scoping study involved a gap analysis of existing and desired CPD offerings, interviews with 

practicing professionals throughout the province, and a workshop with representatives of 

professional associations and continuing education experts. It signaled strong support in BC for 

developing multidisciplinary climate change adaptation CPD offerings, which interpret complex 

theoretical knowledge into practical knowhow and profession-specific materials. 

Recommendations for CPD included delivery methods that support easy access and multi-

disciplinary participatory activities; a design approach that integrates continuing studies adult 

learning theory with content domain expertise; and course topics that include both general 

foundations on climate change adaptation as well as profession-specific offerings. See Appendix 

A for a more comprehensive summary. 

The second study, by The Kresge Association, similarly examined American professionals in 

2017. Professional Societies and Climate Change: An analysis of how urban-focused 

professional societies are integrating climate change into their member engagement activities 

reviewed publicly available material for 41 American professional societies to understand 

whether and how they were discussing climate change with their members, and then 

interviewed a subset of them. There was a wide variation in the level of sophistication and 

breadth of resources used to engage and educate society members. However, some clear 

themes emerged with recommendations to mainstream climate change into operations and 

engagement strategies of professional societies. These are outlined in Appendix B.  

 

The Inspiring Climate Action survey was designed to better understand: 

Å How BC professionals perceive their own level of knowledge of climate change; 

Å How BC professionals perceive their awareness of existing climate change 

adaptation tools and frameworks; 

Å The range of climate change-related challenges and issues BC professionals 

encounter or expect to encounter in their work; 

Å The extent to which BC professionals are already considering climate change in their 

work; 

Å How BC Professionals discover and select their CPD; and 
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Å Their interests and needs that could be addressed with climate change adaptation CPD in 

the future. 

The results will be used to inform next steps in the Inspiring Climate Action: BC Professionals 

Adaptation Network Project. These include working with partnering professional 

organizations and their members, post-secondary institutions and climate experts to develop 

high-quality climate change adaptation CPD that meets the needs and interests of BC 

professionals. 

The survey included both quantitative (questions 1 to 26) and qualitative (questions 27 to 30) 

questioning. The qualitative questions have been analyzed in their own right, and individual 

responses have been inserted throughout the report to add context and illumination to the 

quantitative results. The following are some pertinent responses to set the scene: 

¶ There are many independent efforts occurring related to climate change and adaptation 
(e.g. municipalities, local government, provincial government).  Some efficiencies could be 
made by combining and coordinating efforts to some degree, realizing that each entity is 
facing their own specific challenges.   

¶ BC Agriculture climate adaptation research network (ACARN - bcacarn.com) and the Climate 
Action Network (CAI - bcagclimateaction.ca) are making a significant contribution to climate 
change adaptation networks and knowhow.  

¶ BC could be learning from other regions of the world that have experience with climate 
impacts and adaptation. Creating linkages with 'sister' regions to transfer experiential 
knowledge is the first step.  In addition, CPD could include updates on monitoring 
techniques and equipment-related knowledge to ensure use of appropriate indicators and 
methods in anticipating climate impacts.  

¶ How can we connect with others working in the same area? How to advance much more 
quickly than we are currently? How to create a sense of urgency among decision makers 
and the public? Multiple communication tactics would help. 

¶ As well as practitioners and policy makers, councils and community leaders need to be 
educated about adaptation as they review and pass judgement on new policy, development 
proposals, etc. 

¶ There is a need to integrate the environmental, economic and social issues, impacts and 
aspects - that's where the solutions are to be found. 

¶ Adaptation is an iterative process which requires sustained collaboration and action. 

¶ It is essential to understand how the dots are connected - from how we cause climate 
change, to how it impacts us, to how we can and must urgently mitigate and adapt to it and 
how the future in a low carbon, resilient and equitable world will be so much better than 
what we have now. 
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METHODS 
 

 
The Inspiring Climate Action survey was crafted by the BC Professionals Adaptation Network 

Project organizing team, research assistants (Jack Satzewich - Simon Fraser University ACT, and 

Holly Clermont), and was enhanced through ŦŜŜŘōŀŎƪ ŦǊƻƳ ./Ωǎ /ƭƛƳŀǘŜ !Ŏǘƛƻƴ {ŜŎǊŜǘŀǊƛŀǘΦ 

The survey was administered through the mailing lists of seven participating professional 

organizations, primarily through newsletters or notices. 

 

Professional Organization Membership 

Association of British Columbia Forest Professionals (ABCFP) 5,300+ 

Applied Science Technologists and Technicians of British Columbia (ASTTBC) 10,215 

British Columbia Institute of Agrologists (BCIA) 1,300+ 

British Columbia Society of Landscape Architects (BCSLA) 600-700 

College of Applied Biologists (CAB) 2,300 

Engineers and Geoscientists of British Columbia (EGBC)* 34,000 

Planning Institute of British Columbia (PIBC) 1,500+ 

 
*EGBC is the business name of the Association of Professional Engineers and Geoscientists of BC 

(APEGBC). APEGBC has 34,000 members. 

 

Data were collected in SurveyMonkey® in a password-protected Royal Roads University account. 

The survey was open for 26 days (March 14th to April 8th, 2019). Results were examined with 

{ǳǊǾŜȅaƻƴƪŜȅΩǎ ŀƴŀƭȅǎƛǎ ǘƻƻƭ ŀƴŘ aƛŎǊƻǎƻŦǘ 9ȄŎŜƭΦ ¢ƘŜ ŎƻƳǇƭŜǘŜ ǎŜǘ ƻŦ ǎǳǊǾŜȅ ǉǳŜǎǘƛƻƴǎ ƛǎ 

provided in the rŜǇƻǊǘΩǎ !ppendix C. 

Note: In this report, the terms ǇǊƻŦŜǎǎƛƻƴŀƭ ΨƻǊƎŀƴƛȊŀǘƛƻƴΩ and ǇǊƻŦŜǎǎƛƻƴŀƭ ΨŀǎǎƻŎƛŀǘƛƻƴΩ are 

used interchangeably. Also, survey respondents did not answer every question; statements such 

ŀǎ άǇŜǊŎŜƴǘ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎέ ƎŜƴŜǊŀƭƭȅ ǊŜŦŜǊ ǘƻ the respondents to the question, not the entire 

survey. 



 

SURVEY RESPONDENTS 
 

 
Who responded (Questions 1 and 2) 

There were 703 responses to the survey. Response rates ranged from less than 1% to nearly 

15% (Table 1). Nearly 60% of all responses were from two organizations: ASTTBC and BCIA 

όCƛƎǳǊŜ мύΦ ό{ŜŜ !ǇǇŜƴŘƛȄ 5 ŦƻǊ ΨhǘƘŜǊ ƻǊƎŀƴƛȊŀǘƛƻƴǎΩΦύ EGBC recently completed their own 

survey with similar intent, and so the survey was not amplified to that community. Most 

respondents were relatively new to their organizations, with 27% reporting they were 

members for less than 5 years, and 22% for 5-10 years. Many respondents belonged to two or 

more organizations (Table 2). 

Table 1. Membership response rates Figure 1. Composition of survey respondents 

 
Other 

6% 
 

PIBC 
4% 

EGBC 
4% 

 

CAB 
17% 

 
 

BCSLA 
6% 

 
 
 

Table 2. Membership in participating and other organizations 

 

ABCFP 
5% 

 

 
ASTTBC 
33% 

 
 
 
 

BCIA 
24% 

 

 ABCFP ASTTBC BCIA BCSLA CAB EGBC PIBC Other 

ABCFP 41 2 9  6 3  2 

ASTTBC 2 264 2 2 3 10 1 29 

BCIA 9 2 191 1 11 5 2 9 

BCSLA  2 1 51 1   1 

CAB 6 3 11 1 140  1 9 

EGBC 3 10 5   32 1  

PIBC  1 2  1 1 31  

Other 2 29 9 1 9   52 

Organization Response rate 
(% of membership) 

ABCFP 41 / 5,300 = 0.8 

ASTTBC 2.6 

BCIA 14.7 

BCSLA 51 / 650 = 7.8 

CAB 6.1 

EGBC 0.09 

PIBC 2.1 
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Specific responses of noted included: 

¶ As a component of CPD, this is a professional reliance issue.  With the College of Applied 
Biology, how will climate change adaptation integration, which by its nature is dynamic and 
open to varying interpretation, be applied with respect to Codes of Ethics/Practice.  This is a 
slippery slope where Professionals are potentially being required to conform to political 
based policy/positions as opposed to "formulate and present opinions, conclusions and 
recommendations from an impartial and factual science base" (CAB Code of Ethics).  Who 
gets to decide what is acceptable CPD and what is not? 

 

Employers (Question 3) 

Most respondents were employed by private sector companies (41%) and as 

independent consultants (26%) (Figure 2). More than half worked for federal (5%), 

provincial (23%), or local governments (23%). 

Figure 2. ñI currently work foré.ò 

 
Respondents could choose as many types 

of organizations as they wished. 

ΩhǘƘŜǊΩ ǊŜǎǇƻƴǎŜǎ ƛƴŎƭǳŘŜŘ ǊŜǘƛǊŜŘΣ 

student, Crown corporations, and public 

sector organizations such as school districts 

and health authorities. 
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Jobs (Questions 4 and 5) 

More than 42% of respondents cited project management as one of their top three job 

responsibilities (Figure 3).  

 

Figure 3. Primary job responsibilities 

 
Respondents were asked to choose up to three 

responsibilities. 

ΨhǘƘŜǊΩ ǊŜǎǇƻƴǎŜǎ ƛƴŎƭǳŘŜŘ άΧǎǘǊŀǘŜƎȅ ǘŜŎƘƴƛŎŀƭ 

ŎƻƻǊŘƛƴŀǘƻǊέΣ ǿƛƭŘƭƛŦŜ ŀǎǎŜǎǎƳŜƴǘΣ ǊŜǾƛŜǿ ƻŦ ǿƻǊƪ ƻŦ 

other qualified professionals, material testing, lab 

analysis, scientific advice, occupational health and safety, 

reviewing documents and writing comments, student, 

securing customers, impact management/ mitigation, 

adjudication of water license applications, and people 

management. 
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Locations (Question 8) 

Respondents worked in all regions of the province, but were concentrated in the most populous 

areas (i.e., Metro Vancouver, Fraser Valley, and the Capital Region) (Figure 4). 

Figure 4. Geographic places of work 

 
Respondents were asked where their work 

άǇǊƛƳŀǊƛƭȅ ŦƻŎǳǎŜŘέΦ ¢ƘŜȅ ŎƻǳƭŘ ǎŜƭŜŎǘ ŀǎ Ƴŀƴȅ 

regional districts as they wished, as well as 

ΨŜƴǘƛǊŜ ǇǊƻǾƛƴŎŜΩΣ ΨŀŎǊƻǎǎ /ŀƴŀŘŀΩΦ 

¢ƘŜǊŜ ŀǊŜ ǎƻƳŜ ƳƛƴƻǊ ΨŜǊǊƻǊǎΩ ƛƴ ǘƘƛǎ ŎƘŀǊǘΦ 

There are 27 regional districts in BC. Northern 

Rockies Regional District, formerly Fort Nelson-

Liard Regional District, is now Northern Rockies 

Regional Municipality. 

Stikine is in the Regional District of Kitimat- 

Stikine. Powell River Regional District has been 

renamed qathet Regional District. Missing is 

the Islands Trust, a federation of local 

governments serving islands in the Salish Sea. 

 

Specific responses included: 

¶ I have missed a couple of 

opportunities because I wasn't 

willing to travel, I feel like using 

webinars or other virtual platforms 

that can prevent all the travel makes 

sense to prevent generating a carbon 

footprint 

¶ make it easy and accessible.  many 

members live in remote areas and 

travel can be difficult. 

¶ How to work with First Nations 

groups to bring the visions and goals 

to life 

 

 

 



 

CONTINUING PROFESSIONAL DEVELOPMENT 
 

 
Learning about CPD  (Question 9) 

Respondents were most likely to discover CPD opportunities from their organizations (82%) 

(Figure 5). Notably, some of the other offerings (e.g., conference- related brochures) may 

also arise from associations. 

 
 

Figure 5. Learning about CPD 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
CƛǾŜ ǇŜǊŎŜƴǘ ƻŦ ǘƻǘŀƭ ǊŜǎǇƻƴǎŜǎ ǿŜǊŜ ΨhǘƘŜǊΩΦ ¢ƘŜǎŜ ƛƴŎƭǳŘŜŘ ƻǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀǎǎƻŎƛŀǘƛƻƴǎΣ 

similar organizations in other jurisdictions, non-profit organizations, self- taught education, 

Massive Open Online Courses (MOOCs - edx.org ], publishers, periodicals, scientific 

organizations, webinars, word-of-mouth from others outside of the discipline, project work, 

labs, clients, suppliers/contractors, government, and web searches. Some respondents included 

specific organizations, such as Fraser Basin Council, Columbia Mountains Institute of Applied 

Ecology, and BC Housing. 

Deciding on CPD (Question 11) 

Where respondents learned about CPD may have had some impact on how they came to 

decide on CPD. However, many appeared to weigh several factors, such as travel (Figure 6). 

CƻǳǊǘŜŜƴ ǇŜǊŎŜƴǘ ƻŦ ǘƻǘŀƭ ǊŜǎǇƻƴǎŜǎ ǿŜǊŜ ΩƻǘƘŜǊΩΦ ¢ƘŜǎŜ ǊŜǎǇƻƴŘŜƴǘǎ ǘŜƴŘŜŘ ǘƻ ōŜ ƘƛƎƘƭȅ 

deliberate in their selections. Some weighed ease of attending, including cost, travel, 

scheduling, child care, and courseware design (e.g., self-directed). Some considered 

recommendations by employers or managers, reputation of institution, relevancy to work or 

career goals, competencies and opportunities for advancement, organizational needs, themes 

or trends, skill-building with technical equipment, knowledge of codes and regulations, 

networking, and community engagement. Discussions with colleagues often played a role. 
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Figure 6. Deciding on CPD 

 
 
 
 
 
 
 
 
 
 
 

 
Learning approaches (Question 12) 

Respondents had a range of learning approaches or styles, including independent and self-

paced (65%), interdisciplinary (43%), credential-based (37%) and intensive or focused time to 

learn deeply (34%) (Figure 7). 

ΨhǘƘŜǊΩ ǊŜǎǇƻƴǎŜǎ όс҈ ƻŦ ǘƻǘŀƭ ǊŜǎǇƻƴǎŜǎύ ƛƴŎƭǳŘŜŘ ƘŀƴŘǎ-on, onsite or field training; face-to-

ŦŀŎŜΤ ŀǇǇƭƛŜŘ όάƛΦŜΦΣ ƎǊƻǳƴŘŜŘ ƛƴ ǇǊƻƧŜŎǘǎΣ ǿƘŜǘƘŜǊ ǊŜŀƭ ƻǊ ƘȅǇƻǘƘŜǘƛŎŀƭέύΤ ƭŜŀǊƴƛƴƎ ōȅ ŘƻƛƴƎΤ ƻƴ 

ǘƘŜ ƧƻōΤ άŎƻƭƭŜƎŜ ŎƻǳǊǎŜǎέΤ ƭƻŎŀƭΣ ǊŜƎƛƻƴŀƭΤ άǎǘŀȅƛƴƎ ŎƻƴƴŜŎǘŜŘ ǿƛǘƘ Ƴȅ ŎƻƳƳǳƴƛǘȅέΤ ŜȄǇŜǊǘ-led; 

ƳŜƴǘƻǊƛƴƎΤ άƭŜŀǊƴƛƴƎ ōȅ ŀǎǎƛǎǘƛƴƎκǘŜŀŎƘƛƴƎκǿƻǊƪƛƴƎ ǿƛǘƘ ǎŜƴƛƻǊ ŎǳǎǘƻƳŜǊ ŜƴƎƛƴŜŜǊǎ ŀƴŘ 

ǊŜǎŜŀǊŎƘ ŎŜƴǘǊŜǎ ŘŜǾŜƭƻǇƛƴƎ ƴŜǿ ǇǊƻŎŜǎǎŜǎέΤ άŀŎǘƛǾŜ ƭŜŀǊƴƛƴƎέΤ άǇŀǎǎƛǾŜ - ǊŜŀŘƛƴƎΣ ƭƛǎǘŜƴƛƴƎέΤ 

ŀƴŘ άƛŘƛƻǎȅƴŎǊŀǘƛŎέΦ 

Figure 7. Learning approaches 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Specific responses of note included: 

¶ Keeping CPD topics practical and targeting to specific industries/application would be 

more beneficial than generalized topics. If the scope is too wide it is likely not to be 

useful. 
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¶ Make it online, provide certification opportunities  

¶ As someone who has worked in CC adaptation in an earlier job, I find most related CPD 

spends far too much time on basic information rather than the specifics of the situation 

and what that specific person can teach to others. 

¶ Climate Change knowledge is changing rapidly. CPD should be short, intense, and 

frequent as it risks quickly becoming out of date. Monthly, quarterly or semi-annual 

updates on specific topics would be good, for example - like on-going forums. 

¶ Will there be a certificate, or a way to recognize the CPD into my area of practice? 

¶ Prefer something that is online and a maximum length of one day at a time 
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Cost (Questions 10, 13 and 14) 

More than 28% of respondents (or their employers) spent between $300 and $800 on their 

CPD each year, and 21% spent more than $800. Yet, cost was a factor for many. 

When respondents were asked what their top three choices for learning would be if cost was 

not an issue, they prioritized: 

Å in-person workshops (e.g., full day) (51% of all responses), 

Å in-person workshops associated with a professional conference (e.g., half day) (38%), 

Å multi-day intensive in-person courses (30%), and 

Å in-person workshops (e.g., half day) (29%). 

 
When cost was an issue, they chose: 

Å self-directed online courses (41%), 

Å brief online courses (e.g., 1 hour) (36%), 

Å ǎƘƻǊǘ ƭƛǾŜ ǿŜōƛƴŀǊ ǿƛǘƘ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŀǎƪ ǉǳŜǎǘƛƻƴǎ ŀƴŘ ƘŜŀǊ ƻǘƘŜǊǎΩ questions (e.g., 

1 hour) (32%), and 

Å online short courses (e.g., 1 day) (30%). 
 

Specific responses of note included: 

¶ Need combination of carrots and sticks.  Early adopters will always adopt, laggards will 

always lag, need standardized mandate at the professional practice and/or provincial 

level to ensure adoption 

 
 
 
 
 
 
 
 
 
 
 
 



 

CLIMATE CHANGE ADAPTATION 
 

 
Knowledge of climate change (Question 19) 

Most respondents perceived their own understanding to be good (40%) or moderate (32%) 

(Figure 8). 

 

Figure 8. Perceived understanding of climate change. 

 
 
 
 
 
 
 
 
 
 
 

Specific responses of note included: 

¶ ¢ƘŜǊŜ ƛǎΧ άƭƛƳƛǘŜŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƳƻƴƎ ƻǘƘŜǊ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ƻŦ ƛƳƳŜŘƛŀŎȅ ƻŦ ŎƭƛƳŀǘŜ-

ǊŜƭŀǘŜŘ ǊƛǎƪǎέΤ ώƛǘΩǎ ŀƴϐ άƛƴƘŜǊŜƴǘ ŎƘŀƭƭŜƴƎŜ ƻŦ ƎŀǊƴŜǊƛƴƎ ŀǘǘŜƴǘƛƻƴ ŦƻǊ ƛǎǎǳŜǎ ǘƘŀǘ ŀǊŜ ƭƻǿ 

probability and high ŎƻƴǎŜǉǳŜƴŎŜΦέ 

¶ I feel like I still need the basics. To have some sort of program to take us through basics 

to comprehensive, detailed oriented action based learning would be the best possible 

situation 

¶ Of course, it is not just about "adaptation" to the effects of climate change in fact, it is 

equally important to concentrate on resilience  

¶ I think any CPD offered should try and be rich in actual applicable tools for 

professionals.  A good number of us are familiar with the principles but lack the 

technical knowledge to put them to practice. 

¶ Natural resource professionals need to learn to work with the complexity of social-

ecological systems: to support systems thinking, and interdisciplinary and integrative 

problem solving, and be more effective communicators, leaders, and collaborators. 

¶ Climate change awareness basic education should include physics, chemistry, biology, 

history and sociology topics as they relate to CC.  Cause and effect of industrial 

processes, food chain analysis, pollution prevention and rapid deployment of alternate 

energy generation must be included in the package 

 
 



 

 

Twenty-three people (3.3% of all respondents) were probable climate skeptics, based on their 

comments in open-ended questions. Eighty-seven percent of these skeptics rated their 

understanding of climate change as good or excellent (Figure 9). 
 

 

Fair 
4% 

Moderate 
9% 

Figure 9. Skepticsô perceived understanding of climate 

change 

 
 

 
 

Excellent 
52% 

 
Good 
35% 

 
 
 
 
 

Specific responses of note included: 

¶ CPD must be evidence and science based. All view points should be considered. 

¶ Don't waste professional development time on this, better spent on building methods 

and materials training, etc.. and NEVER make it mandatory 

 

Awareness of tools and frameworks (Question 23) 

! ǘƘƛǊŘ ƻŦ ŀƭƭ ǊŜǎǇƻƴŘŜƴǘǎ ŀƎǊŜŜŘ ǿƛǘƘ ǘƘŜ ǎǘŀǘŜƳŜƴǘΣ άL ŀƳ ŀǿŀǊŜ ƻŦ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀŘŀǇǘŀǘƛƻƴ-

ǎǇŜŎƛŦƛŎ ǘƻƻƭǎ ŀƴŘ ŦǊŀƳŜǿƻǊƪǎ ǊŜƭŜǾŀƴǘ ǘƻ Ƴȅ ŦƛŜƭŘΣέ ōǳǘ ƻƴƭȅ уΦр҈ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘΦ bŜŀǊƭȅ ŀ 

third were neutral, and more than 26% disagreed or strongly disagreed, suggesting there is a 

need and opportunity to improve this measure. 

Specific responses of note included: 

¶ ά.9/ ώ.ƛƻƎŜƻŎƭƛƳŀǘƛŎ 9ŎƻǎȅǎǘŜƳ /ƭŀǎǎƛŦƛŎŀǘƛƻƴϐ  ŀƴŘ ǎƛǘŜ ǎŜǊƛŜǎ ŀǊŜ ŜŦŦŜŎǘƛǾŜƭȅ ŎƘŀƴƎƛƴƎ 

but not in simple linear ways. Finding ways to plan for drought, early spring, late fall, 

ǿŀǊƳ ǿƛƴǘŜǊǎ ƛǎ ƪŜȅΦέ 

¶ Ideally, completed trials or adaptive mgmt techniques that are critiqued and discussed.  

Examples either in mgmt applications or in academic work. 

¶ Weather modeling for rainfalls and soil reactions to the increased rainfall, quick snow 

melt, and a method of ranking the terrain for slips and mass movements. 

¶ Adaptation tools for large scale public infrastructure that cannot be moved are needed 

for major projects. Adaptation tools for  transportation planning are also necessary. 
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Previous climate change CPD (Question 20) 

Most respondents had not taken climate change adaptation CPD (61%, n=387). 

 

Currently considers climate change adaptation at work (Question 22) 

A majority of respondents claimed to consider climate change adaptation into their work (54.5%) 

(Figure 10). 

 
 

Figure 10. Currently integrate a consideration of 

climate change adaptation in my work. 

 
 
 
 
 
 
 

 

Specific responses of note included: 

¶ άaȅ ǿƻǊƪ Ŧƭƻǿ Ƙŀǎ ǎǇŜŎƛŦƛŎ ǊŜǉǳƛǊŜƳŜƴǘǎ ǘƻ ŜƴǎǳǊŜ ǎŀƳǇƭŜ ǉǳŀƭƛǘȅΦ L ŀƭǊŜŀŘȅ ǘŀƪŜ ŜŦŦƻǊǘǎ 

ǘƻ ǊŜŘǳŎŜ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ǿƘŜǊŜǾŜǊ ǇƻǎǎƛōƭŜΦέ 

 
 

Motivated to consider climate change at work (Question 16) 

A majority of respondents were motivated to understand and consider the impacts of climate 

change in their work (88%)(Figure 11). 

Figure 11. ñI am motivated to understand and 

consider the impacts of climate change.ò 
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Expects to consider climate change adaptation at work (Question 21) 

aƻǎǘ ǊŜǎǇƻƴŘŜƴǘǎ ōŜƭƛŜǾŜŘ ǘƘŜƛǊ ǿƻǊƪ άǊŜǉǳƛǊŜǎΣ ƻǊ ǿƛƭƭ ǊŜǉǳƛǊŜΣ ŀƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ 

ƛƴǘŜƎǊŀǘƛƻƴ ƻŦ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀŘŀǇǘŀǘƛƻƴέ όоу҈ ŀƎǊŜŜŘΣ ŀƴŘ оф҈ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘΣ ŦƻǊ ŀ ǘƻǘŀƭ ƻŦ 

77%) (Figure 12). 

 
 

Figure 12. Work requires or will require a 

consideration of climate change adaptation in 

my work. 

 

 

 

 

Specific responses of note included: 

¶ ώ¢ƘŜǊŜ ƛǎ ŀ ƴŜŜŘ ŦƻǊ ǘƘŜϐΧ άƛƴǘŜƎǊŀǘƛƻƴ ƻŦ ŀ ƴǳƳōŜǊ ƻŦ ƪŜȅ ŜƭŜƳŜƴǘǎΦΦΦ ǿƻǊƪƛƴƎ 

landscape planning that incorporates biodiversity, impact of climate change, impact of 

urbanization or population growth, impact of landscape health, economic health, just 

ǘƻ ƴŀƳŜ ŀ ŦŜǿΦέ 
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Motivated to take climate change adaptation CPD (Question 17) 

Still a large majority of respondents were motivated to take climate change adaptation CPD 

(82%) (Figure 13). At least 80% of respondents would take climate change adaptation CPD 

within the timeline of the Inspiring Climate Action project (Figure 14). 

 
 

Figure 13. ñI am motivated to take climate 

change adaptation CPD.ò 

 
 
 
 
 
 
 
 

Figure 14. ñI would take climate change 

adaptation CPD in the next 1-3 years if it were 

available.ò 

 
 
 
 
 
 
 

CPD interests (Question 15) 

What did BC professionals wish to learn? Of greatest interest were applied, advanced 

ǇǊƛƴŎƛǇƭŜǎΣ ŎƻƴŎŜǇǘǎΣ ŀƴŘ ǇǊƻŎŜǎǎŜǎ ǎǇŜŎƛŦƛŎ ǘƻ ƻƴŜΩǎ ǇǊƻŦŜǎǎƛƻƴ όсл҈ύΣ ŦƻƭƭƻǿŜŘ ōȅ ǘŜŎƘƴƛŎŀƭ 

knowledge and practices (47%) (Figure 15). A significant proportion of respondents were 

interested in learning about the application of basic principles (42%), and interdisciplinary 

scenarios and experiences focused on sharing knowledge and practices (40%). Nearly a third 

wanted to learn to use specific adaptation tools. 

Figure 15. Climate change 

adaptation CPD of greatest interest. 

 

Respondents were asked to identify 

the climate change adaptation CPD of 

greatest interest to them, by selecting 

their top 3 choices among 10 options. 

 

Specific responses of note included: 
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¶ LΩŘ ōŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴΧ άYƴƻǿƛƴƎ ǿƘŀǘ ǘƻƻƭǎ ŜȄƛǎǘΣ ƛŦ ǊŜƎǳƭŀǘƛƻƴǎ ŜȄƛǎǘ ŀƴŘ Ƙƻǿ ǘƻ ƳŀƪŜ 

ŜŦŦŜŎǘƛǾŜ ŘŜŎƛǎƛƻƴǎ ǳǎƛƴƎ ǘƘŜǎŜ ǘƻƻƭǎέ 

¶ LΩŘ ōŜ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ƪƴƻǿƛƴƎ ǘƘŜΧ άƭŜǾŜƭ ƻŦ ŎŜǊǘŀƛƴǘȅ ŎǳǊǊŜƴǘƭȅ ŀǾŀƛƭŀōƭŜ ǿƘŜƴ ƳŀƪƛƴƎ 

decision 20-рл ȅŜŀǊǎ ƻǳǘέΦ 

Discipline/sector-specific or Interdisciplinary/cross-sector (Question 24) 

With whom did they wish to learn? More than 62% of respondents recognized the benefits of 

discipline and sector-ǎǇŜŎƛŦƛŎ /t5Σ ŀǎ ǘƘŜȅ ŀƎǊŜŜŘ όрл҈ύ ƻǊ ǎǘǊƻƴƎƭȅ ŀƎǊŜŜŘ όмн҈ύ ǘƘŀǘ άǘƘŜ Ƴƻǎǘ 

effective climate change adaptation CPD would bring professionals together within my 

discipline/seŎǘƻǊέΦ Lƴ ŀ ǎŜǇŀǊŀǘŜ ǉǳŜǎǘƛƻƴΣ ŀ ƎǊŜŀǘŜǊ ǇǊƻǇƻǊǘƛƻƴ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ όтп҈ύ ǘƘƻǳƎƘǘ 

the most effective climate change adaptation CPD would bring professionals together from 

multiple disciplines/sectors (49% agreed, 25% strongly agreed). 

Specific responses of note included: 

¶ ά.ŀǎƛŎŀƭƭȅΣ ƛƴǘŜƎǊŀǘƛƻƴκŎƻƭƭŀōƻǊŀǘƛƻƴ ƻŦ ŀƭƭ ŘƛǎŎƛǇƭƛƴŜǎ ƛƴǾƻƭǾŜ ǿƛǘƘ ǘƘŜ tǊƻƧŜŎǘ 5ŜǎƛƎƴ ƛƴ 

ŎƻƴǎƛŘŜǊƛƴƎ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜΦέ 

¶ If there could be courses offered that were discipline/industry specific that would be 

great. 

¶ Making it relevant to one's own profession or discipline is helpful to actually engaging 

in it as CPD. 

¶ All sectors, government and industry, and the general public need to know what can be 

done... make this as interdisciplinary as possible please :) 

Rationale for taking CPD (Question 18) 

What would motivate BC professionals to take climate change adaptation CPD? Most 

respondents wished to take CPD for professional training (72%), and/or to develop or participate 

in an interdisciplinary or discipline-specific climate change adaptation learning community (62% 

and 54% respectively, reiterating the sector and cross-sector findings above) (Figure 16). 

 
Figure 16. Reasons for taking 

climate change adaptation CPD. 

 

Respondents were asked to select 

their top 3 choices. Selections that are 

cut off in the chart should read, 

άƭŜŀǊƴƛƴƎ ŎƻƳƳǳƴƛǘȅ ŦƻŎǳǎŜŘ ƻƴ 

climate change adaptation issues and 

ǇǊŀŎǘƛŎŜǎέΦ 



18  

PRIORITY CLIMATE CHANGE ADAPTATION ISSUES  
 

 

Survey question #28Σ ά²Ƙŀǘ ƛǎǎǳŜǎ ǊŜƭŀǘŜŘ ǘƻ ŎƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀŘŀǇǘŀǘƛƻƴ Řƻ ȅƻǳ ǎŜŜ ŀǎ ŀ ǇǊƛƻǊƛǘȅ 

ŦƻǊ ȅƻǳǊ ǇǊƻŦŜǎǎƛƻƴ ŀƴŘκƻǊ ŦƻǊ ȅƻǳǊ ŘƛǎŎƛǇƭƛƴŜΚέ ŘǊŜǿ прл ǊŜǎǇƻƴǎŜǎΦ The total number of 

categorized issue responses was 618; many respondents offered responses in multiple issue 

categories. 

In our analysis, Seventy-four (74) issue categories were identified, some noted only once, with 

ƻƴŜ ŎŀǘŜƎƻǊȅ ōŜƛƴƎ ƴƻǘŜŘ ŀŎǊƻǎǎ ŀƭƭ ǇǊƻŦŜǎǎƛƻƴǎ ǿƛǘƘ ŀ ƘƛƎƘ ƻŦ млм ƳŜƴǘƛƻƴǎ όάǿŀǘŜǊ 

management-ǇƭŀƴƴƛƴƎέύΤ ŀǎ ǘƘƛǎ ǿŀǎ ƴƻǘ ŀ ǎǘŀǘƛǎǘƛŎŀƭ ǎǳǊǾŜȅΣ Ŏŀǘegories with only few counts 

may still be important as a courseware topic.  

Approximately 12 percent of the respondents were members of more than one profession, and 

this led to a broader spectrum of responses including multiple issue categories. 

Almost 20 percent of the categorized issue responses were soƳŜ ƻŦ ǎŀƳŜ ƪƛƴŘ ƻŦ άŎƘŀƭƭŜƴƎŜ 

ŀǊŜŀǎέ ƛŘŜƴǘƛŦƛŜŘ ƛƴ ǘƘŜ ǊŜǎǇƻƴǎŜǎ ǘƻ vǳŜǎǘƛƻƴ Інт ς e.g., costs; data gaps; funding; frameworks; 

knowledge gaps; integration into practice; policies, regulations, practices; standards, guidelines, 

tools; etc. These challenge areas are noted in yellow in Table 1. 

While there is clearly some relationship between the kind of issues and the profession (e.g., 

ŦƻǊŜǎǘŜǊǎ ƴƻǘŜŘ άŦƻǊŜǎǘ ƳŀƴŀƎŜƳŜƴǘ-ǇƭŀƴƴƛƴƎέ ǊŜƭŀǘŜŘ ƛǎǎǳŜǎ ƳƻǊŜ ǘƘŀƴ ƻǘƘer professions), this 

correlation appeared to be minimal. 

9ȄŎƭǳŘƛƴƎ ǘƘŜ ǊŜǎǇƻƴǎŜǎ ǘƘŀǘ ǿŜǊŜ ƳƻǊŜ ŀƪƛƴ ǘƻ ΨŎƘŀƭƭŜƴƎŜΩ ŀǊŜŀǎ όŀǎ ƴƻǘŜŘ ŀōƻǾŜύΣ the 

following issue topics were mentioned most prevalently (15 and above mentions).  

a. water management-planning ς 101 

b. ecosystem management-planning ς 35 

c. wildfire management-planning ς 35 

d. building/construction design ς 25  

e. forest management-planning ς 18  

f. sea level management-planning ς 17  

g. agriculture management-planning ς 16 (note ς crop, grassland and soil 

management-planning would add 9 more) 

More detailed subject matter information for each of these issue areas, and hence potential 

courseware topics and content, can be gleaned from the detailed responses within the raw 

response information presented in the Appendix E. 

Table 1 below provides a summary of the issue categories by profession sorted by the 
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prevalence of their mentions. Categories with total mentions of 10 and above are shaded blue. 

Again, those responses that were more akin to ΨŎƘŀƭƭŜƴƎŜΩ ŀǊŜŀǎ are highlighted in yellow. 

Those responses categories with total mentions fewer than 10 are presented in the following 

pages. 

 
Table 1 - Summary of Issues Categories (sorted by prevalence of mentions) 
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